
SHARANAM INFRAPROJECT AND TRADING LIMITED

NOMINATION & REMANARATION POLICY

Pursuant to Part D of Schedute II of SEBI (Listing

obligations and disclosure requirements) Regulation' 2015

and Section 175 (2) & (3) ofthe Companies Act,2013'



I . INTRODUC' I ' ION

Palt D of Schedule II of sEBl (Listing obligations and disclosure requirements)

Regulation, 2015 Prov jdes thah

"The Nomination and Remunerahon Committee shall formulate the-. crile a for

cletermining qualifications, posltlve attributes and independence of directors and

."-**"".i,J ,ft" Board, a poliry, relating to the remuneration lol tlre dircctors' key

managerial personnel and other employecs "

Seciion 178(2) & (3) of the Companies Act' 2013 provides that:

"The Nomination and Remunerahon Committee shall identily Persons who are

o".rrr,"J-a t".o*" directors and who may be appointed in senior management m

l.*ra""." *in the cdteria laid down, t"torlt*ut-ta to the board of directors their

;;#; 

^;J 
;emoval and shall carry out evaluation o{ every director's

There fore , toensu lecomP] iancewi t l r theaforesa idAct ,andRegu la t ions , | l le
Nomination and Remuneration corlmittee (the ,Corrrmiftee,) the Board of directors of

ir."t"""^ Infiaproject And Trading Limited' (the 'ComPany') has formulated a

Nomilation arld Remureration Policy (the'Poliry')'

2. OBIECTIVE

The objective of this Policy is to {oimulate the cdteda for detetmining qualificafions'

ooritiui utt ilrrt"t and independence for the aPpointment of a Director

in*."i""7N."-g""cutive/lrdePendent) and recommend to the Board policy relating

to the remuieration of the Diectors, Key MarTagerial Personlel and othcr ernPloyecs

The policy reflects the Comparry's objectives for goocl corporate governance as well as

sust;inedlong - term value creation for shareholders

3. DEFINI]'IONS

'Company' means 'shalanam lnfraproiect And Trading Limited''

'Committee' means 'Nominahon and Remuneration Corurittee' as constituted by

board ftom time to time

'Regulations' means 'SEBI (Listing obligations and disclosure requirementsl

R e gu ld tiorr 20 I 5'

'Policy' mears 'this 
Policy'

'Key Managerial Personnel' means
- Chief Executive Officer oI Managing Director or the Managel,
-Whole hmc director
- Chie{ financial Officer



- CompanY secretary'
- i#i"i 

",rl* 
.rioer as may be plescribed under the Act from time to time

,SeniorManagementPersonnel.(SMP)rrreanspersorrrreloJtheCtrrrparrywhoare

members of the core *urrug"-""t t"oi-"'"xc1udin! Board of Directors and are one Level

fr"fo* tf.t" E*"."ti"" Oirector including Functional Head'

'Remuneration' means any money or its equivalent given oi passed to,any persolr for

""r""r.*l""a"t"a 
Uy hirn and includes perquisites as defhed under the lncome tax Act'

1967.

4. APPLICABILITY

The Nomination and Remunelation Policy applies to the apPointment and

remuneration oJ Dhectors, Key Managerial Peisonnel and Company's Senior

Management and other emPloyees'

This Nomination & Remuneration PoJicy shall apPty to aI tuture employment

;;";;;; ;t h members o{ Company's senior ManagemenL (ey Manage ai

i?rr".."i""a s"rta of Directors This'Policy shall be of guidance for the Nomir.Etion &

Remuneration ComDittee and Board of Directors'

5. APPOINTMENT CRl'f ERIA

TheCornnitteeshall identi lyar1dasceltaintheintegfity,quali{ ication,exPeft iscal- ld
' 
"^o"ri"r1a" 

of the person {or appointmer-rt as Director' KMP or at Senior Managemcnt

level ard recommend to the Board his/her apPointment'

A person should posses adequate quali l ication 
:\pPrt i : :  fd 

e\p-et ien'e lor ihe

oosition helshe is considered lor appoltment The Comlniftee has cliscretion to decide

i'lr"iir* 
-$l"na*n"n, 

expertrse ur,i 
""purieltte 

possessed by a person are su{ficient

/satisfactory for the concerned positron'

A Dcrson to be appointed as d L)lrector should Posscss impeccdble r"pLlldf ion l ' ) f

;tJ"fi; alef;Gtise and insights in sectors/aieas relevant to the company and

abilitv to contribute to the Compary's growth'

APPOINTMENT OF EXECUTIVE DIRECTOR

For the purPose of aPPointment of Executive Directors' the Committee shall ideniily

p"t""". if fi *gtiry *ho possess relevant experience' domain cxpertise and leadership

i"ufiU"" *a a;o ensure that the ncumbent fulfills such other cdteria with regard to

Jg" una qouLifi.utiot s as Iaid dowl under ComPanies Act or other applicable laws

APPOINTMENT OF NON EXECUTIVE DIRECTORS

shall be persons of high integrity with relevant expertisc

a diverie Board with Directors having exPertise in theThe Non Executive Directors
and experience so as to have

fields of finaace, taxation, law, governance, marketing and general



APPOINTMENT O! INDEPENDENT DIRECTORS

ln the casc o{ appointment oI lndePenclent Directors' the Committee satisfies ilselJ with

;;;;; ihe 
'independent 

nature of the Directoi and considcrs the incumbent s

qualification, cxpcrtise antl experrence in ttre respective field an1.1t:t:1^:t n* U*tU

ffi,ii .*"--"ia-g to the Board the candidature for aPpointment as Director so as to

"""ti" 
ir.t" s"-a * ;ischarge its firnction and duties effectivety

The Nomination & Iiemunerauon Committee shal1 decide \ /hether to c\tend ')r

il#;;;; ; appointment of the independent dilector' on the basis oI (eport ol

performaice valuation o{ independer1t directors -

APPOINTMENT OF KMP/SENIOII MANAGEMENT/ OTHER EMi'LOYEES

- To possess the required qualifications' experience' skills and expcrtise to eflecbively

discharge their duties and responsibilities

- To practice ancl encourage Professionalism and hansParent working Environmenl'

- To build teams and cally the team members along for achicving the goals/objectives

and corPolate nxsslon

EI- &AGF D
SENIOR MANAGEMENT

'  
rndividLral  cate'  compan! housmg -aod other

telcphone etc. hr addition t}ercto rn 
_/.d:irp--"\

The guiding pdnciple is that the remuneration and the other terms of emPloymcnt shall

t" 
"J-p"ri"tiuu 

* order to ensure that the ComPany can attract and retarn conpercnt

Executives/ Directors.

The appointment and remuneration o{ the Managedal Persomel shalt be govemed by

if."pi'"'. xnr o-fthe Companies Act,2013 read -ith Sth"dttl" V arrd the Rules dlere

under,

Reward Policies

- Attract and retain: Remul-Ieratron packages are designed to attlact high caliber

".;;;;;. 
in a comPetitive global markei and remunerate executives faily and

."tp""",ify. tf-r" ,"J..lr"rutioi shall be competitive and basecl on the individual

responsibitties alrd Perf ormancc

-Mo t i va teandrewa ld : I l emune la t l on i sdes igned tomot i va tede l i ve ryo fou tkcy

business strategies, create a strong performance orientated environment and reward

achievement of-meaningful targets over the short-and long-term

- The pdnciPat te/ms of non-monetary benefits: The E\ecutives will,be, entitled to

"tr"io-'ury 
,tolr--o.-rutary benefits sucla as c:mqany cars and company, Jr*T 

:1t^":



benefits maY also be offered

Remunerat!qqqllE!9!gt1g9!!94qr9

- The pedormance
Management to the

- The remuneration of the Executive tlirectors is reco6mended by the Nornination aid

RemunerationCornmitteeandsubsequentLy,theBoardapPlov-e:angadoPtsthesame
and wherevel necessary {olwalds ti'" 

"-J 
fot the approval of the shareholders in tie

General Meetings o( the ComPanY'
-ExecutivelemunelationiscvalualedamuattyagainstPertorman.eandabcnchmark

"i;;;;;; 
;"*p"-"s, which in size and tunchon are similar to thc ComPany'

The Total montbly remuneration of Managmg Director/Whole-time Director shall be

compdsed, inter alia, as follows:
- Basic Salary
- House Rent Allowarce
- Transpofi Allowance
- Conveyance Allowance
- Reimbuffement of any out ot poc(et exPenses incu ed by the Directors in discharge

of their functions/ duties on behalf of the Company'

Annual ComPonents:
- Medical reimbursement
- Leave Travel Allowance

Remuneration of Non-Executive Dfuectors

TheNon-ExecutiveDiectols[NEDslarepaidiemunelationbywayo{Sitt irrgFees.The
Articles o{ Association of th" Cornpurry iu"e entrusted the-Board. of Directors of the

a;;;;; a decide the remuneration payuble to the Non-Executive Directols ot the

;;;;; ;tril ,n" limits perrnissible unier the ComPanies Act' 2013 and Rules there

#"i;i ;;;;"g .i tt'e r'"'a of Directors or Committee Meetings attended bv

tfl"-- itr""p""ri"" of ihe number oI days for which sudr meeting may continue

consecuhvely

Payment of Sitting Fees

The Directors may. receive Sitting Fees {or altending Board meeting as per the

prirot.t" '" i  the i .rmpanie' AcL 2"0lJ The amounl ot qinirrg fees' a' rccornmend bv

Nomination and l{emunelatron \-ommittee and approved by Board of Dilectols, sl.Ial]

lr" Ji"o a ,ft" fmLs as Per ComPanies Act, 2013 ancl rules made there under and any

other ;nactment for the time being in Jorce'

Remuneration of KMP and Senior Management Personnel

While determining the remuneration of Key Managedal Personiel and Senior

Managernent, the fillowing facto$ are analyzed by the Committeei

Senior
and

t]

arld contributlons of Key Mar-ragerial Personnel and



l?:h"j.,'1,?''Ji"i..-ance and pastemuneration paid to KMI'/senior Managernent

- ii-ii" pi"""tit"a r,y any Acts' rules or regulations

Remuneration of Other emPloyees

A palt from the Directors, KMPS and Seniol Management Personnel' the remuneration

foi rest of the employees i" a"t"'-"t'J oo the blsis of the role and posjtion of the

ilfi;i ;6t';,'i"r"ai'g p,or*"i"'ul ""p"'i"''.."' 
responsibilitv' job complcxit'v

and market conditions

The various remulerauon components' basic salary' allowances' perquisites etc may be

;;;;;;;i;;"t"* "n 
appropriate and balanced remunerahon pacKage

The annual increments to thc remuneration paid to ihe employees shallle determined

;ff;;;;;;;al carried out bv tne rio91.3t vaflr-s-dePartments T)ecislon on

a.*a,ui Ltat"trr""* 
"fta[ 

be made on the basis of this aPpra$at

7. POLICY REVIEW

The Nomination and Ren1uneratron Comrnittee shall review t:Ile- Policy' from time to

timc, as and when any changes are t; be incolPorat"{ *.th"^P"1t:y,.11r:to change tn

Act/Rules/Regulations or as may ueleit app'optiat" by 
"":t^TI:: 

to ensure lhe

li"fieiJs;;il;-routy. rn" Comrnittee'will discuss ary revisions that nay be

t"d;;i;".;;"'.'i u"y '4ttt revisions to the Board o{ Directots {or theil

considcration anct aPProvar'

8. DISCLOSURE OF POLICY:

The policy will be uploadec{ on Comparry's website for public inlormatron


